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the Support Garesr Service met informally with all Headquarters st;m

should Nyve a "seasonng” in the vartous Ppport offices prier to ummhg

the role {5 Generalist in an oversess posirian. W
factor the Suppart Career Sexrvice would prefr to tap the other Support

. eﬁm!&%mm source of Gemeral Support Officers..

3. An analysts of our Support Officers cortainly tndlcuutht -

 thege who have came from the CT Pr 1
ey 2 ogram are .
8 Mgh level atter » tour or twe. We bave ) m; ptrf@n!u at
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“become & part ef the “S" Career Service. I believe thet @ tigitening
of Suppott:pesttions oversuas as well as ;¢ Mmmc:?::c rely on

those cffteys who have some know -how of the Support Directecate before
assigniag tham to any w poaition. Theae positioss are mﬂyw-ll
ing an external CT in oge of these may be of & ‘disadvantage
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4. Idonot want to shut the door te the externals because I
am sure there will be some whose excellent education and military
experience would certainly be most welcome. For example, the
Marine Captain with the Masters degree in Transportation, overseas

experience with the military and a strong education backgy ound
fit well into the Support program. s Kground would
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